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!
"#!$%&'(&!)*!+,#!-,.,!+%!/0'%#,!+,##1/((&!2323!.%!.&(&!%(4&(5'/5%!%(!-&+/#%56!5,#,-/5%4/7!
!
89!:;<=>??9!@A0A9A7!/B,(5,!.,+,!#,$/#,!%(!@9C!D";E9CC"!8FG9=;=;!HE<I!–!E%/!:A!D/'&J&#%!2KK7!
0A%A7! 4AJA!,!(L-,'&! %.4'%M%&(,!/#!<,$%.5'&!"-0',.,!+%!E,'&(/N!3*2OP3232KO7!(A!<>9!E<! Q!*3RSKK7!
0,4! #/J&'5,MM/A.0/T#,$/#-/%#A%57!.&4%,56!4&.5%5L%5/! %(!"5/#%/!,!+%!+%'%55&! %5/#%/(&7! %(!0,'.&(/!+,#!@%$A!
8L4/!U/MM&(%7!4AJA!U??8VFR3W3K8PXRD7!#,$/#,!'/00',.,(5/(5,7!
!
:%#4/-.!VD"8!'/00',.,(5/5/!+/#!.%$A!@/(+'&!G/$/'%/!!!
:%./.4/5!V"@8!'/00',.,(5/5/!+/##/!.%$A'/!9L'&'/!U#/(4/!!!!!
F"8=LV@!'/00',.,(5/5/!+/#!.%$A!@5,J/(&!:'/(M&(%!!!
!
per l’esame della comunicazione formulata ai sensi dell’art. 22 comma 1 del Decreto Legge 
)RA3KA2323!(A!)O!89!:;<=>??9!@A0A9A7!4Y,!/00#%4/!%#!VVC8!0,'!%!W%0,(+,(5%!+/!9M%,(+,!E%$%#/(M/!
G'%B/5/!,!@,'B%M%!:%+L4%/'%!H.,M%&(,!.,'B%M%!J%+L4%/'%I!–!9@@"E7!.&55&.4'%55&!+/##,!9..&4%/M%&(%!W/5&'%/#%!
,!+/##,!;'$/(%MM/M%&(%!@%(+/4/#%!4&-0/'/5%B/-,(5,!0%Z!'/00',.,(5/5%B,!.L#!0%/(&!(/M%&(/#,!4&(!(A!
232! +%0,(+,(5%! &44L0/5%! .L#! 5,''%5&'%&! (/M%&(/#,A! L’9M%,(+/! /00/'5%,(,! /+! L(! .,55&',! '%,(5'/(5,!
(,##1/-[%5&!+%!/00#%4/M%&(,!+,#!=%5&#&!"!/'5A!23!+,#!WA8$.A!)*O\23)P!,7!0,'5/(5&7!5'&B/!/00#%4/M%&(,!
l’art. 22 del Decreto Legge 17.03.2020 n. 18.!
!
G<>]>@@;!V^>!
)I "#! 0',.,(5,! %(4&(5'&! _! .5/5&! 4&(4&'+/5&! %(! .,$L%5&! /##/! 4&-L(%4/M%&(,! %(B%/5/! dall’Azienda %(!
+/5/! )3! /0'%#,! 23237! 4&(! #/! `L/#,! .%! %(J&'-/B/(&! #,! ;'$/(%MM/M%&(%! @%(+/4/#%! %(! ,0%$'/J,!
dell’,.%$,(M/!+%!/55%B/',!#/!V/../!"(5,$'/M%&(,!DL/+/$(%!%(!+,'&$/!+%!4L%!/##1/'5A!22!4&--/!)!+,#!
W,4',5&!8,$$,!)RA3KA2323!(A!)O!/!4/L./!+,##/!4'%.%!/M%,(+/#,!0,'!“emergenza COVIDQ19”A!

2I 8,! G/'5%! Y/((&! ,./-%(/5&! #/! .%5L/M%&(,! /M%,(+/#,! 4Y,! .%! _! B,(L5/! /! 4',/',! %(! .,$L%5&!
/ll’emergenza sanitaria per COVIDQ)S7!4Y,!Y/!+,5,'-%(/5&! #/!+'/.5%4/!,!.&.5/(M%/#,! '%+LM%&(,!
dell’attività svolta ed in alcuni casi alla cessazione t&5/#,! +,%! .,'B%M%! .B&#5%! %(! J/B&',! +,##/!
4#%,(5,#/!0'%B/5/!(,%!0',+,55%!/-[%5%!5,''%5&'%/#%A!

KI 8,!0',+,55,!4&(.,$L,(M,!,4&(&-%4Y,!(,$/5%B,!',(+&(&!%(+%JJ,'%[%#,!#/!'%+LM%&(,\#/!.&.0,(.%&(,!
temporanea dell’attività lavorativa per tutto il personale occupato per un periodo presunto dal 
)a!-/'M&!2323!,!J%(&!/#!K)!/$&.5&!2323!(,##,!L(%56!0'&+L55%B,!,!.,4&(+&!#,!-&+/#%56! %(+%4/5,!
nell’Allegato 1 <,.5/! %(5,.&!4Y,!/#! 5,'-%(,!+%! 5/#%!0'&BB,+%-,(5%! %#!0,'.&(/#,!./'6!',%-0%,$/5&!
(,##/!0'&0'%/!L(%56!0'&+L55%B/!

!
TUTTO CIO’ PREMESSO, LE PARTI CONVENGONO QUANTO SEGUE:!
/I #,!G/'5%7!(,#!4&(B,(%',!4Y,!5/#,!'%+LM%&(,!5,-0&'/(,/!+,##1/55%B%56! #/B&'/5%B/7!(&(!_! %-0L5/[%#,!
/##/!@&4%,56!(b!/%!#/B&'/5&'%7!'%5,($&(&!(,4,../'%&!'%4&'',',!/##/!V/../!"(5,$'/M%&(,!DL/+/$(%!%(!
+,'&$/!+%!4L%!/##1/'5A!22!4&--/!)!+,#!W,4',5&!8,$$,!)RA3KA2323!(A!)OA!

[I 8/! 4/L./! 0,'! #/! `L/#,! .%! '%4Y%,+,! V/../! "(5,$'/M%&(,! DL/+/$(%! %(! +,'&$/! ,! _! #/! .,$L,(5,N!
“emergenza COVIDQ)S!(/M%&(/#,”A!

4I 8/! @&4%,56! 0',.,(5,'6! +&-/(+/! +%! /44,..&! /##/! V/../! "(5,$'/M%&(,! DL/+/$(%! %(! +,'&$/! (,%!
5,-0%! ,! -&+%! .5/[%#%5%! dall’art. 22, comma 4, del W,4',5&! 8,$$,! )RA3KA2323! (A! )O7! 0,'!
#1,'&$/M%&(,!+,##,!0',.5/M%&(%A!!

+I #,!G/'5%! .%!+/((&!/55&!+c!/B,'!,.0,'%5&!,!4&(4#L.&!4&(!,.%5&!0&.%5%B&! #1,./-,!4&($%L(5&!+%! 4L%!
/##1/'5A! 22! 4&--/! )! +,#! W,4',5&! 8,$$,! )RA3KA2323! (A! )O! ,! 4&(4&'+/(&! .L##/! '%4Y%,.5/! +c!
%(5,'B,(5&!+%!V/../!"(5,$'/M%&(,!DL/+/$(%! %(!+,'&$/!4&(!.&.0,(.%&(,!/!M,'&!&',!&! '%+LM%&(,!
&'/'%/7! %(! JL(M%&(,! +,##1&'$/(%MM/M%&(,! /M%,(+/#,! ,! J,'-&! ',.5/(+&! #1,`L/! +%.5'%[LM%&(,! 5'/!
#/B&'/5&'%!,! #/!'&5/M%&(,!+,##,!0&.%M%&(%!JL($%[%#%7!+/#! )a!-/'M&!2323!,!J%(&!/#!K)!/$&.5&!2323!
%(4#L.%! 0,'! L(! (L-,'&! -/..%-&! +%! RP! #/B&'/5&'%! ,! 4&-L(`L,! 0,'! L(! (L-,'&! 4&-0#,..%B&!
-/..%-&!+%! &',!.,55%-/(/#%! 0/'%! /! 2A)P3!0,'! %#! 0,'.&(/#,! &0,'/(5,! 0',..&! #,!L(%56! 0'&+L55%B,!



%(+%4/5&! (,$#%! 9##,$/5&! )A! 8,! G/'5%! 4&(B,($&(&! 4Y,! #/! .&.0,(.%&(,! /BB,''6! .L! [/.,! B,'5%4/#,!
&BB,'&!0,'!$%&'(/5,!%(5,',!&!-L#5%0#%!+%!$%&'(/5,!%(5,',A!

,I 8,! G/'5%! 4&(B,($&(&! 4Y,! 0',#%-%(/'-,(5,! /##/! 4&##&4/M%&(,! %(! V"DW! .%! +/'6! #L&$&! /##&!
.-/#5%-,(5&!+%!J,'%,!,!0,'-,..%!',5'%[L%5%!-/5L'/5%!,!(&(!$&+L5%!/##/!+/5/!+,#!K)A)2A23)SA!

JI "(!-,'%5&!/!`L/(5&!.&0'/7!l’Azienda!.%!%-0,$(/!.%(!+/!&'/7!`L/#&'/!#,!,.%$,(M,!0'&+L55%B,!#,$/5,!
/##/! .&.5%5LM%&(,! +%! 0,'.&(/#,! /..,(5,! #&! ',(+,..,'&! 0&..%[%#,! ,\&! /+! /#5',! ,.%$,(M,! 4Y,! .%!
+&B,..,'&! ',/#%MM/',7! /! B,'%J%4/',! 5L55,! #,! 0&..%[%#%56! 0,'! %(.,'%',! (,##,! L(%56! 0'&+L55%B,!
%(5,',../5,!/!5/#,!,B,(5L/#%56!%!#/B&'/5&'%!/55L/#-,(5,!%(!.&.0,(.%&(,!&!'%+LM%&(,7!%(5,',../5%!/##/!
0',.,(5,!+&-/(+/!+%!V/../!"(5,$'/M%&(,!DL/+/$(%!%(!+,'&$/7!4&(!L(!0',/BB%.&!+%!/#-,(&!*O!
&',A!

$I "#!5'/55/-,(5&!+%!%(5,$'/M%&(,!./#/'%/#,!./'6!4&''%.0&.5&!/%!#/B&'/5&'%!%(5,',../5%!4&(!0/$/-,(5&!
diretto della prestazione da parte dell’"CG@7! così come previsto dall’art. 22 comma 6 del 
W,4',5&!8,$$,!)RA3KA2323!(A!)OA !

YI In considerazione del fatto che per la CIGD non è previsto l’anticipo da parte del datore di 
#/B&'&7! /#! J%(,! +%! /..%4L'/',! 4&-L(`L,! 4&(5%(L%56! +%! ',++%5&! /%! +%0,(+,(5%7! #/! @&4%,567! %(!
0',.,(M/!+,##,!(,4,../'%,!+%.0&(%[%#%56!J%(/(M%/'%,7!0&5'6!/(5%4%0/',7!/%!#/B&'/5&'%!4Y,!(,!J/44%/(&!
richiesta, il TFR, per la quota nella disponibilità dell’azienda o accantonata al fondo di Tesoreria 
"CG@!,!(,%! #%-%5%!+%!L(! %-0&'5&!5/#,!+/!4&nsentire agli Stessi il raggiungimento dell’80% della 
retribuzione mensile tabellare per il periodo di ricorso all’integrazione salariale e sino a quando 
l’INPS non provvederà al relativo pagamento; alle medesime condizioni di cui sopra, per i 
#/B&'/5&'%!.,(M/!+%.0&(%[%#%56!+%!=:<7! #/!@&4%,56!0&5'6!,'&$Y,'67!/!'%4Y%,.5/7!/(5%4%0/M%&(%!+,##/!
5',+%4,.%-/!-,(.%#%56!0,'!%!'/5,%!$%6!-/5L'/5%A!

%I @%!4&(B%,(,!+%!$,.5%',!,!-&(%5&'/',!#/!.%5L/M%&(,7!4&-,!.&0'/!4&(4&'+/5/7!/(4Y,!%(!'%J,'%-,(5&!
/##,!'%+LM%&(%!&'/'%,7!/55'/B,'.&!%(4&(5'%!0,'%&+%4%!/(4Y,!4&(!%#!4&%(B&#$%-,(5&!+,##,!<@9\<@F!,!
.L!'%4Y%,.5/!+%!L(/!+,##,!G/'5%!/!#%B,##&!5,''%5&'%/#,7!0,'!L(/!B,'%J%4/!4&-0#,..%B/!%(!',#/M%&(,!/##,!
,.%$,(M,!0'&+L55%B,!dell’Azienda!,!/##,!(,4,..%56!+,%!#/B&'/5&'%A!

dI @%!4&(4&'+/!%(J%(,!4Y,7!/%!J%(%!+%!`L/(5&!+%.4%0#%(/5&!+/#!0',.,(5,!E,'[/#,!+%!944&'+&7!.%/(&!J/55,!
./#B,! /(4Y,! ',5'&/55%B/-,(5,! #,! +%.0&.%M%&(%! ,B,(5L/#-,(5,! %(5'&+&55,! +/! (&'-,! +%! #%B,##&!
.L0,'%&',!,\&!+/!0'&BB,+%-,(5%!4Y,!+&B,..,'&!,..,',!,-/(/5%!4&(!'%J,'%-,(5&!/##,!.&.0,(.%&(%!
+/#! #/B&'&! `L%! +%.0&.5,! ,! '%4&(+L4%[%#%! /##1,-,'$,(M/! V;E"WQ)S7! 4Y,! +&B,..,'&! 0',B,+,',!
4&(+%M%&(%!+%!-%$#%&'!J/B&',!.L#!5'/55/-,(5&!+,#!0,'.&(/#,A!

eI L’9zienda si impegna a trasmettere all’Inps mediane modulo Sr41 il dato associativo in suo 
0&..,..&7!.0,4%J%4/(+&!%!4&+%4%!+%!'%J,'%-,(5&!4Y,!B,''/((&!J&'(%5%!+/##,!.5'L55L',!5,''%5&'%/#%!+,##,!
;;A@@A!J%'-/5/'%,!+,#!0',.,(5,!/44&'+&A!

!
8,55&7!4&(J,'-/5&!,!.&55&.4'%55&A!
!
!
! 8/!@&4%,56! ! ! ! ! ! ! 8,!;;A@@A!
!

!
!

!
!
!
!
!
!

,'5%4/#,!

$&! /##&!

55&7!4&(J,'-/5/5&!,!.&55&.4'

8/!@&4%,%,5656


