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The meeting was chaired by Poul Monggaard (UNI Europa), who welcomed the participants.
1. Report from the meeting on European Hairdressing Certificates

The Chair reported on the outcomes of the meeting on 31 May (see the minutes for that meeting). Mr Hofmann (Coiffure EU) mentioned that the secretariat still needed to be defined and the logo needed to be designed. The cost for this will be borne by Coiffure EU and UNI Europa.

The Chair presented the details of the solution that was agreed on 31 May.
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He emphasized that it will be very important to maintain the database of certificate holders on the national level in order to make the system work.
Mr Hofmann (Coiffure EU) asked each country to carefully check their national systems against the requirements for levels B and C before sending the application to the secretariat in Denmark. The logo that is being designed should reflect the identity of the organisations, but also the fact that this is a EU certificate. The card or certificate itself will also need to be designed.

The Chair underlined that this design work would be done in the next several months.

2. Handling of non-traditional forms of establishment in the hairdressing sector

Mr Vos (Coiffure EU) gave a presentation on the situation and developments in the Netherlands.
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He pointed out that very small salons (self-employed and mobile) and large chains and franchise systems are growing, although it is difficult to get precise figures. Tax conditions are decisive for these developments. These are different types of enterprises with different goals: whereas someone working at home often does so to get a second income, large chain companies above all would like to make a profit. Those salons with staff account for 85% of turnover but only 42% of establishments, while 58% of enterprises do not have any employees and account for just 15% of the sector's turnover. There are 15 companies in the Netherlands that have more than 10 salons each, accounting for 11% of employment. He suggested asking for a study of these developments from Eurofound. 

The Chair asked how these developments affected the political orientations of the national employers' organisation ANKO. Mr Vos responded that on the one hand, ANKO favours the free development of the sector without excessive regulation. On the other hand, the organisation is concerned about the development of the profession of hairdressing, its quality and professionalism. There is no easy answer to address these concerns.

Mr Hofmann (Coiffure EU) inquired about how the study was carried out and its cost. Mr Vos replied that the study was commissioned by the social partners in the Netherlands and carried out by the research centre for SMEs. A similar study is carried out every 4 years at a cost of roughly 100 000 Euro each.

Mr Röhr (Coiffure EU) remarked that the same developments could be observed in Germany. This raises questions about the future of social dialogue, about the quality of the services provided and even questions about old-age poverty, since for many of the sole entrepreneurs, there is no social security coverage. He felt that a EU-wide comparative study of these developments in the hairdressing sector is a necessity.
Ms Schröding (UNI Europa) agreed that similar developments could also be observed in Austria. There is ongoing price dumping, also being committed be big chains. At the same time, chain enterprises often invest in the training of their staff and they achieve good results in the examinations.

Mr Scarnati (UNI Europa) saw some parallels to the problems in Italy, although some phenomena are different. For example, hairdressing at a private home is not allowed. Undeclared work is a big problem in Italy, as is the correct use of chemical substances and cosmetics. Allowing mobile hairdressing would create more problems and would be bad for the hairdressing sector in Italy. Since the situation is very different in the countries of the EU, it would be difficult to harmonise the regulations of the hairdressing sector. However, the common goal is to ensure the quality and professionalism of the services provided by hairdressers. Still, it is already difficult to agree within one country on the best set of regulations, for example concerning chair renting. Therefore it is difficult to see how there could be some kind of common conclusion from this discussion at EU level.
Mr Marino (Coiffure EU) was of the opinion that this was a very important debate. He supported the calls for a EU-wide study examining the trends in the hairdressing sector.

Mr Vos (Coiffure EU) emphasized that the goal of the debate was to understand the developments in the different countries and how the market could be guided.

Mr Hofmann (Coiffure EU) agreed, but considered that EU policies have been in favour of liberalisation for quite some time. For instance, the policy has been to abolish the restrictions for access to a profession. At the same time, there are many other factors that influence these developments, such as tax legislation or regulations on opening hours, so that there is much work to do in order to understand the developments.
Mr Röhr (Coiffure EU) asked whether the European Union and the Commission was aware of the dark side of liberalisation and flexibilisation, as presented in the discussion today.

Mr Schwarz (European Commission) replied that this was a large and general topic that is the subject of ongoing debates, both at technical and at political level. The policy of flexicurity strives to strike the right balance between flexibility and security, but this is not always easy to achieve. It is definitely a good idea for the social dialogue committee to weigh in on these questions through statements, conferences or projects. The project on health and safety, led by Osnabrück University, provides such an opportunity for drawing policymakers' attention to a specific problem that could be addressed by new legislation. The Commission has just approved funding for the second phase of that project. In addition, Eurofound maintains several possibilities for responding to requests for research from social partners, for example through their stakeholder enquiry service. Coiffure EU and UNI Europa should contact Eurofound in Dublin directy to find out if a study on the hairdressing sector would be possible.

The Chair read a draft letter from the social dialogue committee to Eurofound, requesting their assistance with a research project on developments in the European hairdressing sector. The letter will be finalised between the secretariats of Coiffure EU and UNI Europa in the coming weeks.

Ms Marti (UNI Europa) presented the results of a small survey among trade unions on the practice of chair renting in the hairdressing sector.


[image: image4.emf]Chair hiring 2011.ppt


3. State of play regarding the draft European Framework Agreement on the Prevention of Health Risks in the Hairdressing Sector

Ms Weber (GHK Consulting) presented an overview of the results of the study on the social policy consequences of the agreement's scope.
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Mr Laurent (UNI Europa) clarified that the study shows that 75% of hairdressers would be covered by the agreement, even if self-employed without workers were excluded from the scope. In addition, the study confirms that the cost of implementing the agreement is not high, while resulting in substantial benefits. Implementing the agreementt does not threaten the competitive position of employers.

Ms Weber agreed in part, although she pointed to the weak data basis that supported these conclusions. She repeated that there was no estimate for big-ticket items such as chairs or washbasins included in the cost calculation.

Mr Röhr (Coiffure EU) argued for a wide coverage of the agreement, including all self-employed, as this was a moral obligation. The evidence from Germany favouring this approach is overwhelming and the agreement has limited costs but large benefits.

Mr Marino (Coiffure EU) stated that the Italian employers could not sign up to the agreement if it didn't cover everyone active in hairdressing. Health protection is a common concern, but there are also costs for health and safety measures.

Ms Van Iperen (UNI Europa) asked whether the study looked at the impact of the agreement on specific segments of the hairdressing sector, especially mobile hairdressing. For example, would they be obliged to posses their own treatment chair?

Ms Weber responded that the study assumed that such provisions would never apply to mobile hairdressers. Mr Schwarz (European Commission) reminded participants that it was already agreed previously that the precise wording of the clauses defining the scope of the agreement would need to take into account such situations and exceptions.

Mr Scarnati (UNI Europa) argued for the widest possible coverage of the agreement, since it would create unfair competition otherwise. The goal was to contribute towards a responsible and professional hairdressing sector.

While the Chair suggested that the Netherlands could provide a text regarding the mobile hairdressers, Mr Laurent (UNI Europa) strongly argued in favour of not modifying the agreed text. In case a specific solution is required, it should be very simple and in the form of a single sentence specifying the exemption. Mr Scarnati (UNI Europa) also warned against opening up the text to country-specific exceptions.

Mr Hofmann (Coiffure EU) considered the study interesting and suggested examining it closely to see whether lessons could be learnt for improving the provisions of the agreement.

Mr Röhr (Coiffure EU) underlined that the agreement is clear regarding mobile hairdressers. It is obvious that some provision don't apply to them.

Mr Tricart (European Commission) presented the Commission's view of the results of the study. He thanked the consultants for their work and welcomed the conclusion of the study, which – despite shortcomings because of lack of data – provides a solid base for assessing the situation. The study shows that there are real specific occupational health risks in the hairdressing sector. Some occupational diseases are significantly more widespread in the hairdressing sector than in others, e.g. skin diseases. The Commission welcomes the initiative of the social partners to tackle these problems. The study also shows that the costs of ill health are large for the sector (absenteeism, leaving the sector early, high turnover of staff, etc.). The costs are high not just for the workers and employers concerned, but also for society at large: having to leave a chosen profession because of ill health leads to costs related to retraining, to costs related to health insurance coverage, to negative effects for social inclusion, etc. Due to the structure of the workforce, this affects mainly young and female workers. The evidence shows that the measures contained in the agreement are useful to address the challenges of health and safety in hairdressing. At the same time, the study concludes that the measures needed to minimise occupational health risks are not very expensive: the estimate from Germany sees these costs as 1.2% of the turnover of an average salon. The study demonstrates that the high and growing proportion of self-employment in the hairdressing sector is due to policies encouraging entrepreneurship, tax regulations and the loosening of requirements for setting up a hairdressing business. The study concludes that health and safety regulations do not decisively affect the structure of the sector. Most countries already include all the self-employed in their sector-specific legislation. In the study, only in Hungary and the Netherlands is the legislation limited to employers and dependent workers. Still, even in those two countries, there is little evidence that the growing proportion of self-employed is being driven by a desire to avoid complying with occupational health and safety legislation. Rather, tax and entrepreneurship policies play the decisive role

Mr Tricart highlighted that this conclusion has consequences for the scope of a European directive implementing the agreement, due to the particular institutional setting of European social dialogue and the relevant Treaty provisions. In particular, it means that workers and their employers would be covered to the maximum extent possible under EU law, including chair renters working alongside employers and workers in the same salon. At the same time, a European directive implementing the agreement cannot oblige Member States to apply the same rules to single-person entrepreneurs.

Mr Tricart underscored that these types of self-employed (without workers) are already subject to the same legislation as other hairdressers in many Member States. This would not change. On the contrary, when Member States transpose the possible directive, they can enlarge the scope to include the self-employed if they so wish; this will also depend on the national affiliates of Coiffure EU and UNI Europa to provide input and follow-up.

To highlight this issue, which is of such importance to Coiffure EU and UNI Europa, and to encourage Member States to appropriately consider the self-employed in their national transposition of a possible EU directive, Mr Tricart suggested adding a clause to the joint declaration between Coiffure EU and UNI Europa that would be signed at the same time as the agreement itself. In this clause, the social partners could call on Member States – and the national members of Coiffure EU and UNI europa – to take all necessary and useful measures to ensure that the benefits of the agreement apply to all hairdressers, regardless of their status. Such a declaration could be signed at the same time as the agreement itself.

Mr Tricart assured the participants that the Commission would refer to such a declaration by the social partners in the explanatory memorandum to Council, if and when the agreement is presented as a directive. It would almost certainly also come up in the discussions before Council, when the Commission (possibly with a role for Coiffure EU and UNI Europa) would have to justify and defend the agreement and its implementation by directive.
Mr Tricart also explained that Commission together with the Polish Council Presidency will organise a conference in Warsaw on 24 and 25 November to commemorate 20 years of the social partners' agreement that provided the basis for the social dialogue provisions of the Treaty. This high-level event would be an appropriate setting for the signature of the agreement and an accompanying joint declaration. If the social partners need more time to consider the issues, however, it is of course possible to sign the agreement at a later date.

The Chair thanked Mr Tricart for his remarks and briefly summarised the situation.

Mr Röhr (Coiffure EU) wondered why the Commission couldn't commit to extend the agreement to self-employed hairdressers out of its own initiative. Even if the social partners are not competent to do so, the Commission should examine this.

Mr Tricart replied that the legal basis for actions under the social policy provisions of the Treaty applied equally to social dialogue agreements and to Commission initiatives. In some other cases, for instance on rest periods for lorry drivers, the European legislation has a different legal basis that allows for the regulation of self-employed, for instance in the interest of road safety. In the present case, however, the Commission is bound by the same Treaty provisions on workers health and safety as the social partners.

Mr Marino (Coiffure EU) professed to have learned a great deal, but also expressed his profound disappointment of having to realise that when he speaks in European social dialogue, he only speaks for 30% of the hairdressing sector. Until now he thought he was speaking on behalf of all hairdressing businesses.

Mr Vos (Coiffure EU) expressed his understanding of the situation, but also voiced his disappointment at the conclusions. He announced that Coiffure EU would need a period to reflect on the situation before deciding on a way forward. The event in November will likely be too soon to have reached a definite conclusion.

Mr Hofmann (Coiffure EU) appealed to all the participants to go ahead with the agreement and to follow the process as outlined by Mr Tricart.
Mr Laurent (UNI Europa) reminded participants that many political forces were against social dialogue, and several national governments would prefer it if the European social partners never used their right under the Treaty to conclude binding agreements that become directives. Therefore Coiffure EU and UNI Europa should prove those critics wrong by showing the added value that social dialogue agreements bring and by defending the results of Eurpean social dialogue. In fact, when the social partners stick to the letter of the Treaty and cover workers and employers by their agreement, this removes one potential point of criticism that could be brought forward against the agreement.

Mr Vos (Coiffure EU) reiterated that the employers could not commit to anything specific at this point, but he assured that Coiffure EU will take the issue seriously, that it will work on it and that it will report back on the current state of affairs at the steering group meeting of the social dialogue committee in September.

4. Any other business
Ms Van Iperen (UNI Europa) asked whether the Commission could assure a more timely preparation of the minutes of the social dialogue meetings. Mr Schwarz (European Commission) replied that he could not give an absolute guarantee that minutes will always be ready a fixed number of days after each meeting, but he assured the social partners that as a general rule, the minutes of the previous meeting are available at the latest by the date of the next meeting.

The Chair thanked the participants and the interpreters and closed the meeting.
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Increase of chains and growth of self employment
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SELF EMPLOYED HAIRDRESSERS







DEVELOPMENT NUMBER OF SALONS









AVERAGE NUMBER OF SALONS 

PER 10.000 INHABITANTS



1990:	  6,0

2003:	  8,1

2009:	10,9









GROWING VARIETY OF ENTERPRISES

		 Self employed ambulant

		 Self employed at home

		 Self employed with salon

		 With empl. < € 175.000

		 With empl. > € 175.000

		 Chains and franchising











16.900 ACTIVE ENTERPRISES















Self employed at home

26%

Self employed ambulant

19%

Self employed salon

14%

With employees < 175.000

31%

WITH EMPL.. >175.000

10%

4.365

3.260

1.665

5.320

2.290







WAY OF ESTABLISHMENT





		SE		<175		>175		EMPL

		AMBULANT		33		3		0		2

		AT HOME NO SALON		5		0		2		1

		SALON AT HOME		39		18		9		15

		SALON		1		76		86		79

		OTHER		2		3		3		3



































SEX ENTREPRENEUR







		SE		< 175		> 175		EMPL

		MALE		10		35		42		37

		FEMALE		90		65		58		63





























SELF EMPLOYED HAIRDRESSERS 

CHARACTERISTICS

- 



		HOME		AMBULANT		SALON		EMPL

		FEMALE		99		100		98		67

		WORKS < 16 HRS		30		51		40

		PURSUITS MORE
TURNOVER		37		26		33		75

		PURSUITS MORE
WORKING HRS		21		19		20		38

		WANTS PERSONNEL		0		0		0

		PURSUITS MORE
CUSTOMERS		42		32		37		73





































SELF EMPLOYED HAIRDRESSERS 

CHARACTERISTICS

- 



		TURNOVER		HOME		AMBULANT		SALON		EMPL

		< 5.000		29		40		34		  2

		5.000 – 10.000		18		24		21		  4

		10.000 – 25.000		48		35		42		11

		> 25.000		  5		  1		  4		83

































EMPLOYMENT



		  43.000 PERSONS IN TOTAL  



   WORK  IN  HAIRDRESSING 

of which

		 24.000 PERSONS ARE 



   WORKING AS  EMPLOYEE











EMPLOYMENT















SE HOME

10%

SE AMBULANT

8%

SE SALON

5%

WITH PERS. < 175.000

41%

WITH PERS. > 175.000

36%

4.365

3.260

2.290

17.730

15.290







YEARLY TURNOVER

€  1.25 BILLION EX VAT 



85% SALONS WITH STAFF 

         (42% ENTERPRISES)



15% SELF EMPLOYED 

	  (58% ENTERPRISES)

	









YEARLY TURNOVER SELF EMPLOYED

15% TOTAL TURNOVER 

	  (58% ENTERPRISES)



6%    HOME (26% ENT.) 

3%    AMBULANT (19% ENT.) 

3%    SALON AT HOME (13%)

 









CHAINS AND FRANCHISING

15	ENTERPRISES WITH      > 10 SALONS

550 SALONS IN TOTAL

4.650 PERSONS EMPLOYED (11%)

€ 155 MILLION TURNOVER  (13%)









COMPOSITION OF TURNOVER





		SE		<175		>175		EMPL

		HAIR 		92		87		85		86

		BEAUTY		1		1		2		1

		WIGS 		0		1		1		1

		PRODUCT
SALES		6		9		11		10

		OTHER		0		1		1		1



































WEEKLY OPENING HOURS





		HRS		SE		<175		>175		EMPL

		< 20 		15		1		0		1

		20 - 29		30		0		0		0

		30 - 39		26		22		13		20

		40 - 49		18		65		47		61

		> 50		11		12		40		18

		AVERAGE		30		40		46		42
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The survey covers  9 countries: 



		Austria  	Belgium 		Denmark	

		France		Finland 		Germany	    

		Italy		Netherlands	Norway		









		Are there any chair renters in the country?



		Are there any regulations for chair hiring?



a) 	Legislation

       b) 	Collective Agreements



		Does chair hiring pose any problems to the sector ?



If so, which?

Lower prices

Bad health and safety conditions

Evasion of regulations

Others











There are in 6 of the 9 countries,  the numbers ranging from

		Very few in Belgium and France 

		200 in Denmark and an estimated 500 in Norway

		1500 to 2000 in Finland

		Thousands in Germany



		Italy and Austria responded that there were none, the latter stating, however, that there were a few applications and that they expected the demand to increase.

		For the Netherlands, the data was not available.







*









		Legislation



Seven countries reported that there were no laws regulating chair renting.



Norway and France have legislation on chair renting, the French law stipulating that only a person having a hairdressing certificate may offer hairdressing services as a self-employed either in the home of customers or in a salon. A self-employed person cannot be bound by a work contract.

		Collective Agreement



The only country covered by this survey with a collective agreement for chair renters is Denmark







		No problems for Belgium and the Netherlands





		The other seven countries replied yes, 



	Norway stating that that it was not a big problem so far as the numbers are low, but the sector suspects it to be an up and coming phenomenon. Both employers and employees are against it. The few examples known show that it causes lots of problems for the workers especially and

the German union commenting that in their view it was bogus self-employment, the turnover tax limit is deliberately fallen short, therefore no taxes on turnover  paid, distortion of competition, no more training, endangering the craft. 







		Lower prices



Not in Denmark and the Netherlands, but

Yes for Norway and Germany (because of tax advantages at the detriment of established salons)



		Bad health and safety conditions



No in the Netherland, but

Yes for Germany and possibly for Norway



		Evasion of regulations



Affirmative for Denmark, Norway and Germany, the latter specifying that Pay of collective agreement as bogus self-employed, evasion of the turnover tax, risk of black work 







		Other problems





		France:  French legislation created a status of auto-entrepreneur.  Based on this law some employers fired their employees and rehired them as chair renters, others have placed advertisements to hire chair renters under this status.



 

		Norway: Many of the hairdressers that rent chairs, are not really aware that they by doing it are self-employed. This causes a lot of problems if the person is to become ill, and lose their right to sick pay and also if they get pregnant, they don't have the right to as much financial support. Insurance is also very expensive in Norway if you are self-employed. 

		The persons that rent pout the chairs often use contracts that are quite similar to the standard work contracts, including opening hours, prices, which products to use etc, but without the responsibility that goes with a "proper" employer. This leaves the supposedly self-employed hairdressers with less rights and no freedom to make their own choices.









 



		Austria : There are rumors that chair hiring could become an issue, but no facts are known.



 

		Belgium:  We fear that this practice develops  to avoid social obligations and regulations.



		Finland:  The problem is the greater costs for companies with employees. The intention of companies that have rental chairs or contract entrepreneurship is to avoid costs and debts, and the consequence may be black market work. The business environment in the sector is suffering.



 

		France:  The trade,  including FO Coiffure have complained to the Labour Inspectorate and Social Security to end these practices. The fines and sanctions are dissuasive and the companies stop renting chairs.









		Germany:  We consider it as a form of fake self-employment that must be fought.  In the end it amounts to an embellishment of unemployment statistics. It leads to unfair competition and puts the real workplaces at risk. 



		Italy: Presently there are no laws, contract standards or collective agreements regulating the renting of chairs (or cabins for beauticians).  In collective bargaining for hairdressing starting in March, the social partners intend (for the first time in our country) to adopt a Common Statement in which they request relevant institutions to adopt annexed provisions that would be finalized after an experimental period of the possibility to grant to the businesses that operate within the laws and collective agreements the renting of a chair or cabin. 
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QUESTIONS




Are there any chair renters in the
country?




Regulations for chair renting




Does chair hiring pose any problems
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Study on social policy effects resulting from the scope of application of the European framework agreement on the prevention of health risks in the hairdressing sector



Final presentation to SSDC 

Brussels 21st June 2011







Key Question

		Should all hairdressers be covered by the provisions of the European sectoral social partner framework agreement?

		What would be the consequences if only certain segments of the sector were covered?









Impact of different implementation options?





*









What share of the sector would be covered?

		





*











What share of the sector would be covered (cont’d)

		Importance of the practice of chair-renting in the hairdressing sector

		Illegal		Marginal		More widespread

		Denmark
(Italy)		France
Netherlands		Germany
Hungary
Slovenia
United Kingdom

























What share of the sector would be covered (cont’d)

		Share of mobile hairdressers in total hairdressing workforce

		Country		Share of mobile hairdressers

		Denmark		Approx. 1-2%

		France		6.4%

		Germany		No data

		Hungary		No data

		Italy		No such practice (only if other registered place of business)

		Netherlands		8-23%

		Slovenia		No such practice

		United Kingdom		Approx. 5%





































What share of the sector would be covered - summary







Impact on EU social policy goals







Coverage of self-employed by h&s legislation (first √)  and statutory occupational health insurance (second √)

		Country/type of hairdresser		Employers and dependent employees		Self-employed without employees		Self-employed in same establishment  with employees		Mobile

		D		 √ √		√ √		√ √		√ √

		DK		√ √		√		√		√

		F		√ √		√ √		√ √ 		√ √

		HU		√

		IT		√ √		√		√		√

		NL (current attempts to include s/e)		√ √

		SI (possible new legislation to exclude s/e)		√ √		√ √		√ √		√ √

		UK		√		√		√		√









































National health and safety legislation – impact of European agreement

		General or specific legislation		Law, collective agreement or guidance (specific provision)		Impact of agreement

		D		 Specific		Law		Limited

		DK		General		N/a		Likely limited

		F		Specific		Law and collective agreement		Some impact

		HU		General		N/a		Likely limited

		IT		Specific		Guidelines		Some impact

		NL 		Specific 		Collective agreement		Limited

		SI 		Specific 		Law		Limited

		UK		Specific 		Guidance		Likely limited







































Crowding out effect?

		Baseline evidence does not show clear link between scope of application of health and safety legislation and structure of sector – relevance of other factors

		HU has highest share of self-employed without dependent employees, but in NL share is only 4th highest. 

		Data on chair renters and mobile hairdressers difficult to link to health & safety legislation.

		Only available evidence on cost impact of health and safety legislation points to some cost reduction for the sector.









Crowding out effect?

		“Crowding out” effect?

		General trend is towards micro-salons (and to a lesser extent larger salons) with exception of DK

		However, appears that increasing trend towards micro-salons and chair renting driven by economic and societal change, legislation/policies encouraging self-employment and training regulations rather than h&s regulation









Crowding out effect?

		“Crowding out effect”

		Based on information from the study countries the non-application of h&s legislation to specific segments of the sector does not seem to be of significance

		Little evidence on impact of health and safety legislation on cost structure (and differential cost structure of sector) – likely to have limited impact, but we have little information on impact of cost of “one off” items









Crowding out to underground economy?

		Evidence on undeclared work is scant, estimates indicate that it is relatively high (including by those also doing declared work) but appears that this is driven more by tax considerations rather than h&s regulation

		Insufficient evidence with regard to distortion of competition (could customers be forced to chose between lower costs and higher h&s standards)

		









Impact on equality



Self-employment declining in DK - according to the Danish Hairdressing Federation, the decrease of the one-person businesses is linked in particular to the financial crisis, to the vulnerability of working alone and to the administrative burden of running a one-person salon. 

*









Impact on equality and training provisions

Sector is dominated by women, so there would be differential gender impact

Sector is dominated by young, relatively low paid workers

Insufficient evidence of “threshold effect” with regard to training







Impact on health and safety







Data on health and safety performance

		Data on number of accidents and work related illness not comparable and not broken down by type of employment

		Skin and respiratory disorders most common and between 5-30% more prevalent than in other sectors

		Some anecdotal evidence that self-employed without employees are less aware of legislation – could be differential impact on those not covered

		Cost of absence calculated at approx. 13,500 EUR per year.









Impact of health and safety legislation

		Only study on impact of health and safety legislation on costs from Germany

		Regular cost associated with skin protection: 1.2% of turnover of average business

		Costs outweighed by benefits?: Cost for occupational health insurance decreased (as a result of a decline in work related ill health) following introduction of specific h&s regulation in the sector









Impact on occupational health insurance

		Germany and Slovenia cover all those working in the sector by the same statutory insurance

		France has separate statutory insurance for self-employed

		In all other countries insurance for self-employed is voluntary

		Actuarial distortions could arise in systems where only certain segments are covered by specific legislation but are insured by same insurance 









Conclusions

		Share of self-employment in the sector is significantly higher than in the whole economy (between 20 and 50% higher) and between 2-20% greater than in other service sectors

		Some occupational illnesses significantly more widespread in this sector (5-30 times)

		Some evidence that awareness of risk and incidence of ill health and accidents greater among self-employed without employees

		Could lead to distortions in occupational health insurance in certain systems

		Impact greater where self-employed are not generally covered and their number is high









Conclusions

		Differential application of health and safety legislation to different segments of the market in hairdressing not main factor conditioning the diversified profile of the sector in different countries. Instead, this seems to be affected by the overall economic climate, policy measures and regulations to support self-employment and entrepreneurship and tax and VAT regulations.

		Available information shows cost of implementation likely to be low (but little evidence on impact of big ticket items)









Conclusions

Limitations of the study

		Restricted number of countries (8); information from additional countries would be valuable (particularly on current coverage of self-employed)

		Limited evidence base on h&s risks regarding different segments of the sector
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e Between 76-79% of the sector covered (ranging from 14%-
92%)

o SIGNIFICANT DIFFERENCES IN IMPACT BETWEEN
COUNTRIES

e SMALL IMPACT as phenomenon is marginal in most countries

e Between 8-86% of workers would be covered additionally

e SIGNIFICANT DIFFERENCES IN IMPACT BETWEEN
COUNTRIES

e Between 0-23% of workers covered additionally,
Option 4jMd RELATIVELY SMALL IMPACT BUT SOME COUNTRY VARIATION
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Sources: See previous figure for data sources for the hairaressing sector data. The whole economy data is based
on Eurostat LFS data for total employment among 15-64 year olds (2009 Q1).
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Implementation

Level B and C

Into reality







		Social partners nationally send application

		Requirements for Level B and C:

		Social Partners office in DK check the validity of the application ( least one of the applicants must be member of the European social partners organisation – either EU Coiffure or Uni H&B

		Horst Hoffman and Poul Monggaard decide whether the application is accepted. If not matters will be discussed with the applicants

		When accepted the national social partners receive an access-code to get a logo from the web to be put  on their national designed certificate for their common use. A mutual European certificate can also be obtained from the web











		Once a year the national social partners provide to the secretariat (EU Coiffure and Uni H&B) a report on the number of persons who have got the certificate. This will be conveyed to the office in Denmark

		The national social partners keep files on the persons who have got the EHC (B and C) certificate. The secretariat and the office in Denmark have access to these  files so that employers in doubt can be assured that an applicant for a job really has got the certificate









Requirements

		Budget: 2000 Euro for:

		Foundation

		Logo

		Webpage









Foundation

		The countries performing the EHC level B and C shall be represented in the Foundation for maintaining and developing the training system

		The presidents of Uni H&B and EU-Coiffure are responsible for the foundation 

		The presidency safeguards through their secretariat comprising EU Coiffure and Uni H&B in the office in Denmark the recognition of the applications. This is the precondition for the national social partners to get access to the EHC Logo/certificate

		The presidency safeguards likewise that the participating countries keep their files – also for the use of the foundation









		At an annual meeting the presidency and the Copenhagen office issues a report on the state of affairs (national reports used as background)

		At the meeting the participating social partner-countries can come with proposals for new endeavours. Proposals shall be in the hand of the presidency 2 weeks before the meeting, which shall be called one month before

		At the meeting a report on the training situation for level B and C nationally will be given – which – alongside with report from the presidency -also will make way for any updates

		At the meeting the national situation for level B and C will be discussed to solve problems, make new progresses etc.

		At the meeting the foundation can be validated in order to update its´activities

		At the meeting economical matters for the foundation should be discussed

		Countries who do not participate in the foundation can not get access to the certificates










